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J. L. MORISON (INDIA) LIMITED

CSR Annual Action Plan - 2024-25

J. L. Morison (India) Limited (‘the Company’) has formulated this Annual Action Plan for undertaking CSR
activities during the financial year 2024-25 pursuant to provisions of Section 135 read with Rule 5(2) of the
Companies (Corporate Social Responsibility Policy) Rules, 2014 (as amended) and CSR Policy of the
Company, which sets the target to make the contribution in areas or subjects, specified in the Company’s
CSR Policy read with Schedule VII of the Companies Act, 2013.

ANNUAL ACTION PLAN DETAILS

Financial Year - 2024-25
No. of projects proposed - Project 1

Average net profit of the Company for last three financial years - Rs. 1075.48 Lakhs
Prescribed CSR Expenditure (two per cent of the average net profit of the Company for last
three financial years) - Rs. 21.51 Lakhs

CSR Project Outlay program wise - Rs. 25 Lakhs for Project 1

Sr. | Particulars CSR Project 1 - Contribution in Nirmal Society for Education

No. (formerly known as Nirmal Society for Education Promotion)

1 The list of CSR projects | Nirmal Society for Education is a registered charitable society which
or programmes that are | has developed and runs a school since April 2005 by the name “Nirmal
approved to be | Bhartia School” based in Dwarka, New Delhi which is approved by the
undertaken in areas or | Directorate of Education, NCT of Delhi and having its main objective
subjects  specified in | for promotion and development of Education in India.

Schedule. VII of the Education is essential for children to realize their full potential, yet

Companies Act, 2013; . . . ) .
many in India, especially from weaker sections, lack access to quality
education due to social and economic barriers. In support of this cause,
the Company recognizes the need for improved infrastructure,
scholarships, teacher training, and digital literacy in schools. As part of
its CSR efforts, the Company will contribute Rs. 25 Lakhs to the Nirmal
Society for Education Promotion. This amount will aid in the running
and maintenance of the Nirmal Bhartia School, in line with the CSR
policy and the Companies Act, 2013, for FY 2024-25.

2 The manner of execution | The contribution will be made directly by the Company in favour of
of such projects or | “Nirmal Society for Education Promotion” for running and
programmes as specified | maintenance of the “Nirmal Bhartia School” which is run by the society.
in sub-rule (1) of rule 4;

3 The  modalities of | The allocated funds will be disbursed to Nirmal Society for Education
utilisation of funds and | (formerly known as Nirmal Society for Education Promotion) which
implementation will utilize the funds and implement the education facilities achieving

schedules for the projects
or programmes;

its objectives. Hence the Company is not required to devise modalities
of utilization of funds or implementation schedules for the amount
contributed to the society.
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4 Monitoring and | Since the CSR funds are allocated for the daily running and
reporting mechanism for | maintenance of the school, and not for any specific project or program,
the projects or | the question of establishing a formal monitoring and reporting
programmes; and mechanism does not apply. The funds are intended to support the

school’s ongoing operations, and as such, there is no separate tracking
or reporting process required beyond the school’s regular financial and
operational management.

5 Details of need and | Since the average CSR obligation in the three immediately preceding
impact assessment, if | financial years is less than Rs. 10 crores, the provisions relating to the
any, for the projects | impact assessment under sub rule 3 of Rule 8 are not applicable to the
undertaken by  the | Company.

company.

The aforesaid plan is recommended by the CSR committee and approved by the Board of Directors of J. L.
Morison (India) Limited in their meetings held on 07th June, 2024. The Board may alter this plan at any time
during the financial year, as may be recommended by the CSR Committee, based on the reasonable
justification for such alternation.



